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ToBaprctTBO 3  0OMEKEHOIO  BiIITOBITATHHICTIO
«Jlapyc» (mamami - Kommanis) po3poOmino maHwmit
Konekc nmimoBoi moBeminku (Hamami - Komekc) 3ams
OKpECIICHHSI TTPHUHITUIIIB, TIPABWII Ta IIHHOCTEH, SKi €
(yHmaMeHTamPHUMH ~ TIpW  Oprasizamii  pobotu
Kowmmanii B ycix acriekrax ¢yHkumioHyBaHHs. Kozekc €
00O0B’SI3KOBUM ISl AOTPUMAaHHS BCiMa IpalliBHUKAMU
Ta kepiBHuKamu Kommanii. B Toit e wac, Kommanis
HaJIeThCs, MO yci ii ITOBI MapTHEpH Ta KOHTParcHTH
JOTPUMYEOThCSI AHAJIOTTYHUX HOPM 381151
3a0e3IeUeHHs BiIIIOBIIATFHOTO BE/IEHHS Oi3HECY.

Le#t moxkyMeHT po3poOJEHO 3TiIHO HAIlOHATBHUX
3aKOHIB Ta HOPMATHBHHX aKTiB, a TAKOXX KEPiBHUX
npunnuiiB Hactanoeu OECP crocoBHO mporenypu
HaJIEKHOI TEpeBipKH Yy TPAaKTHINl BiAMOBINATHHOTO
BeneHHS Oi3Hecy. Takum umHOoM, Ham Kopjekc
MOBEMIHKK  CKJIAQA€EThC 3  HACTYIHHUX  OJIOKIB
HACTaHOB:

1. OcHoBHI npuHIUNK AisutbHOCTI KoMmaHii:

- JATH  YECHO, JIOTPUMYIOUHUCh  YHHHOTO
3aKOHOJIABCTBA YKpaiHU Ta MiXKHAPOJHHUX HOPM, IO
BiJINOBiZIat0Th cepi BeJeHHs Oi3HECY;

- MMOBAXXATH IMpaBa JIIOJUHY Ta CIPHUITH 1X 3aXHUCTY 1
peaurizarii;

- HecTH
3000B’s13aHb;
- IOCATHEHHSI CTAJIOro po3BuTKy KommaHii 3 MeTor0
CIPUSIHHSA ~ CTAJIOMy  PO3BUTKY  BCix  cdep
(YHKIIOHYBaHHS, a TaKOX pPO3BUTKY MIiCIIEBOI'O
MOTEHITiay.

BIAIIOBIAAJIBHICTE  3TIAHO  JIIOBUX

2. TlpaBuna BeneHHs Oi3HECY y B3a€MOJIl 3 JIJIOBUMH
MapTHEpaMK Ta TPOMAJICHKICTIO (PO3KPUTTS 1H(pOpMAIIi,
60poThOa 3 XabapHULITBOM, KOHKYPEHIIiS):

- Bectu Oi3Hec Ha 3acagax J10OpOCOBICHOT
KOHKYPEHIIii,
- 3abe3neuyBaTH OOIr MpaBOUBOi Ta TOYHOI
JOKyMEHTallii;

- IPOTHCTOSATH XaOAPHUIITBY Ta KOPYIIIIIT;

- He pOOUTH HE3aKOHHWX BHECKIB OYIb-KUM
MOJIITUYHAM KaHAWUIaTaM, TapTisM Y1 OpTraHi3allisim;
- BUSIBJISITH JIOCTYITHICTh Y KOMYHIKaIlii Ha KOXXHOMY
eTarri IPOBEICHHS JIJIOBHUX OTIEpaIliii;

- OyayBaTH AiJIOBI CTOCYHKH Ha B3a€MHiH JOBIpi;

- 3aXUIIATH KOH(]iIeHIIHHY iH(popMarito
KOHTPareHTIB,;

- HaJaBaTH YiTKy, NOBHY, aKTyaJIbHy Ta CBO€YACHY

Larus Limited Liability Company (hereinafter - the
Company) has developed this Code of Conduct
(hereinafter - the Code) in order to outline the
principles, rules and values that are fundamental in
organizing the Company's work in all aspects of
operation. The Code is mandatory for all employees
and managers of the Company. At the same time, the
Company hopes that all its business partners and
counterparties adhere to similar standards to ensure
responsible business conduct.

This document is developed according to the
domestic laws and regulations as well as guidelines
of OECD for Due Diligence Guidance for
Responsible Business Conduct. Thereby our Code of
Conduct refers to the following blocks of guidelines:

1. The basic principles of the Company's activity:

- act honestly, complying with the current legislation
of Ukraine and international norms corresponding to
the field of business;

- respect human rights and promote their protection
and implementation;

- take the responsibilities according to business
obligations;

- achieve sustainable development of Company in
order to contribute to the sustainable progress of all
spheres of functioning as well as local capacity
development.

2. The rules of conducting business in interaction
with business partners and public (disclosure,
combating bribery, competition):

- conduct business on the basis of fair competition;

- ensure circulation of true and accurate
documentation;

- resist bribery and corruption;

- do not make illegal contributions to any political
candidates, parties or organisations;

- demonstrate accessibility in communication at
every stage of business operations;

- build business relationships based on mutual trust;

- protect confidential information of counterparties;

- provide clear, complete, up-to-date and timely
information about the Company to counterparties
and public representatives.




inpopMmarnito mnpo KommaHio KOHTpareHTam Ta
MpeICTaBHUKAM TPOMAJICHKOCTI.

3. 3axucT mpaB JIIOOMHH, Ta 3a0€3ME€YeHHS IpaB i1
yMOB npauiBHuKiB KommaHii:

- 3 TIHICTIO CTAaBUTHCS JIO MIPaB Ta CBOOOJ JIFOJIUHH,
3axUWIIaTy ix, 3amobirat OyAb-IKOMYy CepiHO3HOMY
BIUIMBY Ha HUX 1 yCyBaTH BIUIUB, IKUH YK€ BUHUK;

- JOTPUMYBATHCh 3aKOHOJABCTBA IIOJO0 OXOPOHHU
Tparli Ta TeXHIKK 6e3MeKu Ha PoO0YOMY MiCIIi;

- HE BUKOPHUCTOBYBATHU TUTSATY MPALIIO;

- 3a0e3meuyBaTtu Oe3MeyHe Ta HELIKiIHBE podoue
MicIle Ta KOHTPOJIb 3a MiATPUMAaHHIM O€3ICKH;

- copuATH  peamsamii po0oYOro  TMOTEHIliATy
MpaLiBHUKIB;

- 3a0e3MeuyBaTH HAJIC)KHY OIUIATy MpaLli;
-IOTPUMYBATUCh HOPM IIO/I0 KUTHKOCTI POOOYMX TOMIUH;
- HamaBaTH pIBHI MOXIMBOCTI  IpaIliBHUKaM
HE3aJICKHO BiJ IX craTi, pacu, OpieHTaIii,
peNrifHNX TepeKoHaHb, COMiaTbHO-EKOHOMIYHOTO
cTarycy, Qi3NYHUX MOXIIUBOCTEH;

- 3aXHINATH epCOHaNbHY 1H(OopMaIlifo MpaliBHUKIB,
- 3abe3neuyBaTd TpaliBHUKaM Ta KOHTpareHTaM
MOXXJIUBICTh ~ BHUP@XEHHS  BIACHUX  IHTEPECiB,
MPOTIO3HUIIiH, CKapr, BUMOT.

4. 3axMCT HAaBKOJUIIHLEOTO
30epekeHHs pecypciB:

- n0ailIMBO CTaBUTHUCHh JO MaiHa Ta I1HIIMX
MaTepiaJbHUX 1 HEMaTepiabHUX PECYpCiB  Ha
pobouoMy MicI;

- CIIpHUSTH eHeproe(eKTUBHOCTI pOOOYOTO MPOIIECY;
- YTPUMAaTHCh BiJl HAJIMIIKOBOTO BHUKOPHCTAHHS
MaTepiajiB, KOJIH I1e MOXKJIMBO, a TAKOX HaMaraTuch
BUKOPHCTOBYBATH MaTepiain MOBTOPHO;

- MIHIMI3YBaTH KIUIBKICTh BiJXOMiB, OTPUMAaHHX B
XOJIi OTIePAIIHHOT TisIbHOCTI;

- OLIHIOBATH BIUIMB misuibHOCTI Kommanii Ha
HaBKOJIMIITHE CEPEIOBUINE, 37I0POB'S Ta Oe3IMeKy Ta
BCTAQHOBJIFOBATH  3aXOQd  IIOJI0  TOKpPAIIECHHS
€KOJIOT19HOI €)eKTUBHOCTI;

- TPOBOJUTH HAaBYAHHS TMPAI[iBHUKIB 3 TUTaHb
OXOpPOHH HaBKOJHIIHKLOTO CEPEIOBUINA, 3I0POB'S Ta
TEXHIKU OE3IIEKH.

cepeloBUIla  Ta

5. 3abe3neyeHHs IHTEepEeCiB CIIOKMUBAYIB:

- HaJlaBaTH YiTKy Ta TOYHY iH(opMaIliro npo ToBapu
Ta MOCIYTH,

- 3a0e3medyyBaTH BiANOBIAHICTH TOBapy
CTaHJapTaM 3TiJTHO BUMOT 3aKOHO/IaBCTBA;

- HE BHKODHCTOBYBAaTH OMAaHIMBI MAapKETHHIOBI
MPaKTUKY;

- 3aXHIIATH NePCOHANBHI JaHi CIIOKUBAYiB.

BCIM

6. OnogaTKyBaHHSA:

- HaJaBaTH BIiJNOBIJIHUM OpraHaM CBO€YacHY
iH(popMaIlilo, sIKa BUMAraeThCsi 3aKOHOM JUIs Liijici
MPAaBWIBHOTO BU3HAYCHHS MOJIATKIB, 110 MiJUISATAI0Th

3. Protection of human rights and ensuring the rights
and conditions of the Company's employees:

- treat human rights and freedoms with dignity,
protect them, prevent any serious impact on them
and address the impact which has already occurred;

- comply with the legislation on occupational health
and safety at the workplace;

- do not use child labor or forced labor;

- ensure safe and harmless workplace and control
over the maintenance of safety;

- respect the right of employees to establish or join
trade unions or other representative organizations;

- promote the realization of the working potential of
employees;

- ensure proper salaries;

- comply with the norms regarding the number of
working hours;

- provide equal opportunities to employees
regardless of their gender, race, orientation, religious
beliefs, socio-economic status, physical capabilities;
- protect personal information of employees;

- provide employees and counterparties with the
opportunity to express their own interests, proposals,
complaints, demands.
4.  Environmental and
conservation:

- be careful with property and other tangible and
intangible resources at the workplace;

- promote energy efficiency of the work process;

- refrain from overusing materials when possible and
try to reuse materials;

- minimize the amount of waste received in the
course of operational activities;

- evaluate environmental, health, and safety impacts
of Company’s activities and set measures of
improving environmental performance;

- arrange trainings for employees on environment,
health and safety protection.

protection resource

5. Ensuring consumer interests:

- provide clear and accurate information about the
goods and services;

- ensure conformity of the goods with all legally
required standards;

- do not use deceptive marketing practices;

- protect consumers’ personal data.

6. Taxation:

- provide to the relevant authorities timely
information that is required by law for purposes of
the correct determination of taxes to be assessed in




HapaxyBaHHIO Yy 3BI3KY 3 IisTbHICTIO KommaHii;
- JIOTpUMYBAaTHUCh  TPAKTHUKU  TpPaHCHEPTHOTO
IIHOYTBOPEHHS 32 TPUHIIUTIOM «BUTSTHYTOI PYKH».

Hama Kommnanis poknagae ycix 3ycuiab 3aljisd
JOTPUMAaHHS €TUYHUX CTAaHIApTIB BEJCHHs Oi3HECy
Ta TmTparHe OyTH YacTHHOIO  BiANOBINATHHOTO
CYCIJIbCTBA, Y SKOMY BCi HOTO 4JICHU MparHyTh 10
CHIBHOTO no0podyTy Ta 30epeKeHHs
HABKOJIMIIIHLOIO CEPEIOBHIIA.

3 MeTOoK BUSBICHHS, 3amo0iraHHs Ta YCYHEHHs
(bakTUIHMX Ta  TOTEHIIHHUX  HECHPHUATIHBUX
HacmiIKiB (YHKI[IOHYBaHHS KOMMaHii y 3B’S3Ky 3
BUIIIE3a3HAYCHUMH TNPUHIMIIAMH BiAMOBIiAATBHOTO
BeZCHHS  Oi3HeCYy  MH  BIPOBaIDKyeEMO  Ta
3000B’513y€EMOCS BUKOHYBATH MPOLENYPY HaJIeKHOI
MEePEeBipKH, OMUCAHY OLTBII JIETATEHO B OKPEMOMY
JOKYMEHTI.

connection with Company operations;
- conform to transfer pricing practices to the arm’s
length principle.

Our Company makes every effort to comply with
ethical business standards and strives to be a part of a
responsible society in which all its members strive
for common welfare and preservation of the
environment.

In order to identify, prevent and address actual and
potential adverse impacts of company functioning in
connection to abovementioned principles of
responsible business conduct, we implement and
undertake to perform the due diligence procedure
described in more detail within a separate document.

Hupexrop TOB «Jlapyc» / Director of Larus LLC
Kapnenko P.B. / Karpenko R.V.




